[Your Name]
[Your Title]
[Your Company]
[Date]

[Recipient Name]

[Title/Chair of the Advisory Board]
[Organization Name]

[Address]

Dear [Recipient Name],

It is my distinct pleasure to recommend [Candidate Name] for a seat on the [Organization Name]
Human Resources Advisory Board. Having worked closely with [Candidate Name] for [Number]|
years in their role as [Candidate's Current Job Title], I have seen firsthand their exceptional
leadership and strategic vision within the HR landscape.

[Candidate Name] possesses a deep understanding of organizational development, talent
acquisition, and workforce analytics. At [Company Name], they successfully spearheaded
[mention a specific project or achievement, e.g., a global DEI initiative or a digital HR
transformation], which resulted in [mention a positive outcome]. This ability to align human
capital strategy with broader corporate objectives makes them an ideal candidate for an advisory
role.

Beyond their technical expertise, [Candidate Name] is a collaborative leader who excels at
navigating complex stakeholder environments. They offer a unique perspective on the future of
work and are consistently at the forefront of emerging industry trends. I am confident that their
insights will provide significant value to your board and help shape the strategic direction of
your HR initiatives.

I give [Candidate Name] my highest recommendation without reservation. Please feel free to
contact me at [ Your Phone Number] or [Your Email Address] if you require any further
information.

Sincerely,

[Your Signature]

[Your Printed Name]



