
[Company Letterhead] 

[Date] 

[Recipient Name] 

[Recipient Title] 

[Recipient Organization] 

[Address Line 1] 

[Address Line 2]  

RE: LEGAL OPINION ON FORCED LABOR SUPPLY CHAIN DUE DILIGENCE 

COMPLIANCE 

Dear [Recipient Name], 

We have been requested to provide a formal opinion regarding the adequacy of [Company 

Name]'s (the "Company") due diligence frameworks and internal controls designed to prevent 

the inclusion of forced labor within its global supply chain. This opinion specifically addresses 

compliance with [Specific Law, e.g., UFLPA, UK Modern Slavery Act, or EU CSDDD]. 

1. Scope of Review 

In preparing this opinion, we have examined the following:  

• The Company's Supplier Code of Conduct; 

• Supply chain mapping documentation and traceability reports; 

• Third-party audit reports and corrective action plans; 

• Internal procurement policies and employee training records; 

• Contractual representations and warranties regarding labor standards. 

2. Due Diligence Methodology 

The Company employs a risk-based approach to identify, prevent, and mitigate risks of forced 

labor. This methodology includes [Briefly describe methods, e.g., satellite imagery, site 

inspections, or financial screening]. Our review confirms that these procedures align with the 

OECD Due Diligence Guidance for Responsible Business Conduct. 

3. Opinion 

Based on the documentation provided and the inquiries conducted, it is our professional opinion 

that:  

• The Company has established commercially reasonable and legally sufficient systems to 

monitor supply chain participants. 

• There is no credible evidence of active forced labor violations within the Tier-1 or Tier-2 

suppliers reviewed during this period. 

• The Company's enforcement mechanisms for non-compliance are robust and proactively 

applied. 



4. Limitations and Assumptions 

This opinion is based on the accuracy of information provided by the Company and its suppliers. 

We assume the authenticity of all documents submitted to us as originals and the conformity of 

copies to the original documents. 

5. Conclusion 

We conclude that [Company Name] is currently in material compliance with applicable forced 

labor due diligence regulations and has demonstrated a commitment to transparency and ethical 

sourcing. 

Sincerely, 

[Signature] 

[Name of Lead Counsel/Partner] 

[Law Firm/Consultancy Name]  


