
[Law Firm Name] 

[Address Line 1] 

[City, State, Zip Code] 

[Phone Number] 

[Email Address] 

[Date] 

[Recipient Name] 

[Title] 

[Company Name] 

[Address Line 1] 

[City, State, Zip Code] 

RE: LEGAL NOTICE REGARDING ARTIFICIAL INTELLIGENCE BIAS AND 

DISCRIMINATION LIABILITY 

Dear [Recipient Name], 

This letter serves as a formal caution regarding the implementation and use of Artificial 

Intelligence (AI) and automated decision-making systems within your organization. As legal 

counsel, we wish to advise you on the significant liability risks associated with algorithmic bias 

and discriminatory outcomes. 

1. Regulatory Compliance 

The use of AI tools in hiring, lending, housing, or healthcare is subject to federal and state anti-

discrimination laws, including but not limited to Title VII of the Civil Rights Act, the Equal 

Credit Opportunity Act (ECOA), and various emerging state-level AI regulations. Regulatory 

bodies are increasingly scrutinizing "black box" algorithms for disparate impact. 

2. Disparate Impact and Algorithmic Bias 

Even in the absence of discriminatory intent, an AI system may produce biased outcomes if the 

training data contains historical prejudices or if the algorithm utilizes proxies for protected 

characteristics (such as race, gender, age, or disability). Your organization may be held legally 

liable for these outcomes regardless of whether the AI was developed internally or by a third-

party vendor. 

3. Transparency and Audit Requirements 

To mitigate risk, it is imperative that your organization conducts regular independent bias audits 

of all automated systems. Failure to maintain transparency in how AI-driven decisions are made 

can lead to litigation, significant fines, and reputational damage. 

4. Recommendations for Risk Mitigation 

• Implement a robust AI Governance Framework. 

• Perform "human-in-the-loop" reviews for high-stakes decisions. 



• Review vendor contracts for indemnification regarding algorithmic discrimination. 

• Ensure continuous monitoring for discriminatory drift in live data environments. 

Please be advised that this letter is for informational purposes and does not cover every potential 

legal obligation. We recommend a comprehensive review of your current AI deployment to 

ensure full compliance with evolving legal standards. 

Should you require a formal audit or further legal consultation on this matter, please contact our 

office. 

Sincerely, 

[Signature] 

[Partner/Attorney Name] 

[Law Firm Name] 


