
[Date] 

[Client Name] 

[Client Address] 

[City, State, Zip Code] 

RE: Strategic Tax Implications of Remote Operations for [Law Firm Name] 

Dear [Client Name], 

As your legal practice continues to utilize remote operations, it is essential to address the tax 

implications associated with a distributed workforce. This letter outlines key strategies to 

optimize your tax position and ensure multi-jurisdictional compliance. 

1. Nexus and Apportionment 

The presence of employees working remotely in different states may create "nexus," potentially 

subjecting the firm to corporate income tax and gross receipts tax in those jurisdictions. We 

recommend reviewing your revenue apportionment formulas to ensure they reflect the current 

geographic distribution of your legal services. 

2. Payroll Tax and Withholding 

State and local withholding requirements are generally governed by the physical location of the 

employee. To avoid penalties, the firm must register for withholding and unemployment 

insurance in every state where a remote employee resides. We should also evaluate "convenience 

of the employer" rules that may apply if your firm is headquartered in specific states like New 

York or Pennsylvania. 

3. Business Expense Deductions 

Remote operations allow for the deduction of home office reimbursements, provided they are 

made under an Accountable Plan. This includes costs for technology, secure hardware, and 

telecommunications. Proper documentation is required to ensure these reimbursements remain 

tax-free to the employee and fully deductible for the firm. 

4. Local Tax Incentives and Credits 

By reducing physical office footprints, the firm may be eligible for specific state-level credits 

related to job creation or digital infrastructure investment. Conversely, we must verify if 

reducing your primary office space impacts any existing local tax abatements. 

Next Steps 

We suggest a brief consultation to review your current employee roster and physical office lease 

agreements. This will allow us to quantify potential liabilities and identify tax-saving 

opportunities for the upcoming fiscal year. 

Please contact our office at [Phone Number] to schedule a review. 

Sincerely, 



[Your Name/Partner Name] 

[Law Firm Name] 


